Federal Court Rules VA Employees Owed Years Worth of Back Pay

The United States Court of Federal Claims ruled that the VA must pay employees who worked on weekends or after 6:00 pm for the VHA, whenever they used paid leave instead of working their weekend or evening shifts anytime from September 5, 1995 until now. 

    
The Federal Court in Washington, D.C. decided that the VA violated federal pay statutes by not including premium pay when employees used “paid leave” and therefore, these employees are eligible for “substantial” back pay and interest.

If you are or were a RN, Nurse Anesthetist, or PA at the VA anytime from September 5, 1995 until now, and you have regularly worked on Saturday, it is now time for you to file your claim form directly online at www.vabackpay.com to recover back pay and interest for the VA's failure to pay you Saturday premium pay of 25% whenever you went on paid leave and did not work your Saturday shifts. 

It has been estimated that RNs who worked regular Saturday shifts during this period of time whether every week or every other week may be eligible for back pay and interest of up to $10,000 depending on the number of hours you worked regularly on Saturday, your pay and grade, and the number of hours you took as paid leave on the Saturdays that you normally would have worked your regular schedule.  The Judge has already decided that the VA violated the law, but he will have to figure out how to compute the back pay and interest owed to each person who files a claim on time.  The VA owes you 25% Saturday pay for Saturdays on which you took paid leave from September 5, 1995 until now, and the same is true for Sundays from September 5, 1995 to September 30, 1997. 


The case affects VA health care employees who either currently or formerly worked at the VA, on Saturdays or at night after 6 p.m. between September, 1995 and the present time.  The Court also decided that the VA must pay Sunday premium pay of 25% to RNs, NAs, PAs, and other job classifications whenever they used paid leave instead of working on their regular Sunday shifts between September 5, 1995 and September 30, 1997.    

The Court decided to allow the lawsuit to continue as a class action on behalf of all of these employees who were affected by the VA’s violations of federal pay laws.  Employees who want to receive back pay and interest must file a claim form to become eligible to receive the back pay and interest. You can file your claim form instantly and easily on the internet by going to www.VAbackpay.com.

The Court established a security procedure that is designed to protect your privacy.

If you are or were a specialized health care worker at the VA such as Pharmacist, LVN, LPN, therapist, etc., this case also applies to you also as you must file your claim to recover back pay and interest for the VA's failure to pay you night premium pay of 10% and Saturday pay of 25% whenever you took paid leave if you were regularly scheduled anytime during the last 15 years to work after 6pm and before 6 am and/or on Saturdays (and Sundays from 1995 to 1997). Go to www.vabackpay.com as soon as you can to file your claim directly online in a safe and secure manner. This is an estimate, not the VA's or the courts. The Judge has already decided that the VA violated the law, but he will have to figure out how to compute the back pay and interest owed to each person who files a claim on time. Please go to www.vabackpay.com where it is all explained and you can file your claim directly online in less than 5 minutes. 

Please go to the website as soon as possible and file your claim safely and securely online at www.vabackpay.com as the earlier you file your claim, the earlier you can receive your money.  

Unless you file your claim form promptly before the deadline, you will be prohibited from collecting any back pay and interest from this case forever according to the Court’s rules. You have to file an official claim form to receive back pay and interest from this case.  After all the claim forms are filed, the Court will decide how much back pay and interest will be owed to each of those eligible employees or former employees who filed an official claim form. The case is entitled Quimby v. United States, No. 02-101C.  The Court specifically ordered interested persons not to call the Clerk’s office because all the necessary explanations and instructions are contained on the website www.VAbackpay.com.

You may be eligible to recover thousands of dollars in back pay and interest depending on the number of hours you worked regularly on Saturday (and after 6 p.m. and before 6 a.m. at anytime during the week), your pay and grade, and the number of hours you took as paid leave on the shifts that you would have worked after 6pm and on the Saturdays that you normally would have worked your regular schedule. The same is true for Sundays from September 5, 1995 to September 30, 1997.

We are asking that you pass this information along to anyone that you know that might have retired or left the VA and are entitled to this back pay.  

THE DEADLINE FOR SUBMISSION IS FEBRUARY 9, 2010

HERE IS A LIST OF THE JOB CLASSIFICATIONS OF EMPLOYEES WHO ARE ELIGIBLE TO FILE CLAIMS:

Registered Nurses (RN)  *  Nurse Anesthetists (NA)
Physician Assistants (PA)  *  Expanded Function Dental Auxiliary (EFDA)
Certified or Registered Respiratory Therapists  *  Licensed Physical Therapists
Licensed Practical Nurses (LPN)  *  Licensed Vocational Nurses (LVN)
Pharmacists  *  Occupational Therapists  *  Diagnostic Radiologic Technicians  
Graduate Nurse Technicians  *  Audiologists  *  Therapeutic Radiologic Technicians
Speech Pathologists  *  Audiologist-Speech Pathologists
Biomedical Engineers  *  Clinical Engineers  *  Certified Respiratory Therapy Techs
Blind Rehabilitation Specialists  *  Blind Rehabilitation Outpatient Specialists
Dental Hygienists  *  Dental Assistants  *  Psychologists
Dietitians  *  Kinesiotherapists  *  Social Workers
Marriage and/or Family Therapists  *  Medical Instrument Technicians
Medical Records Administrator or Specialists  *  Medical Records Technicians
Medical or Dental Technologists  *  Nuclear Medicine Technologists
Occupational Therapy Assistants  *  Corrective Therapists
Orthotist-Prosthetists  *  Pharmacy Technicians
Physical Therapy Assistants  *  Prosthetic Representatives
